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The professional landscape for library and documentation services within public administration is governed by 

rigorous selection processes known as Oposiciones. For aspiring candidates aiming to secure a position as an 

Auxiliar de Biblioteca or Ayudante de Archivos y Bibliotecas, understanding the multifaceted nature of the

examination process, the technical competencies required, and the legislative framework is essential. This article

provides an in-depth technical analysis of the recruitment cycles, salary structures, and pedagogical requirements

based on recent calls from the Spanish Ministry of Culture, regional governments, and local municipalities.

1. Technical Classification of Library Personnel

In the hierarchy of public administration (specifically within the Spanish framework, which serves as a primary 

reference for this data), library staff are categorized based on their educational background and the complexity of 

their responsibilities. This classification determines the Subgrupo(subgroup) they belong to, which directly impacts

their base salary and career progression.

Professional Categories and Entry Requirements

•  Facultativos de Archivos, Bibliotecas y Museos (Group A1): Requires a university degree (Licenciatura, 

Grado, or equivalent). These roles involve high-level management, strategic planning, and policy formulation.

•  Ayudantes de Biblioteca y Documentación (Group A2): Requires a university degree (Diplomatura or Grado). 

Their work focuses on technical processing, specialized reference services, and cataloging.

•  Auxiliares de Biblioteca (Group C1): Usually requires a Bachillerato or equivalent. These professionals handle 

circulation, basic information services, and collection maintenance.

•  Técnicos Auxiliares / Auxiliares de Bibliotecas (Group C2): Requires the Graduado en ESO (Secondary 

Education). Their duties are primarily operational and administrative.



Category Professional Group Minimum Education 
Required

Primary Functions

Facultativo A1 University Degree (Master/
Grado)

Management, 
Conservation Strategy, 
Legal Compliance

2. Analysis of the Examination Process (Procesos Selectivos)

The path to becoming a civil servant in the library sector involves a competitive process. Data from the Ministerio 

de Cultura (OEP 2017) and more recent resolutions like the BOE-A-2023-11435highlight the shift toward

stabilization processes and rigorous testing phases.

Phase 1: The Theoretical Examination

The first stage typically involves a multiple-choice questionnaire (test) covering the entire syllabus (Temario). For 

the Escala de Auxiliares de Archivos, Bibliotecas y Museos, this phase tests the candidate’s knowledge of both

common administrative law and specific technical library science. Common topics include:

•  Legislative Framework: The Spanish Constitution of 1978, the Legal Regime of the Public Sector (Law 

40/2015), and the Common Administrative Procedure (Law 39/2015).

•  Library Science (Biblioteconomía): History of libraries, types of libraries (National, Public, University, 

Specialized), and the physical organization of collections.

•  Technical Processing: Introduction to cataloging standards (ISBD, RDA), classification systems (UDC/CDU), 

and authority control.

Phase 2: The Practical Case Study

Candidates who pass the theoretical stage must face the Supuesto Práctico. This is where the technical

proficiency of a Senior Technical Writer or Librarian is truly tested. Typical exercises include:

1.  Ordering and Signposting: Placing a series of books in order according to the Universal Decimal 

Classification (UDC) or specific alphabetical rules.

2.  User Services: Resolving hypothetical scenarios involving difficult users, information requests, or the use of 

OPAC (Online Public Access Catalog) systems.

3.  Bibliographic Identification: Correctly identifying the elements of a bibliographic record or solving issues 

related to the ISBN and Legal Deposit.

3. Salary Structures and Economic Incentives

Understanding the financial compensation is vital for career planning. The salary of a funcionario(civil servant) is

composed of basic salary, trienios (seniority pay), and various supplements (Complemento de Destino and

Complemento Específico).

Salary Estimates (2024 Framework)

Based on data from Talent.com and recruitment platforms like Flou, the average salary for a library professional

varies significantly by region and level:



Role Est. Monthly Gross 
(Entry)

Est. Annual Gross Notes

Auxiliar (C1) - State Level €1,400 - €1,700 €19,000 - €24,000 Includes base salary + 
destination supplement.

Auxiliar (Mexico Context) $7,000 - $12,000 MXN $84,000 - $144,000 MXN Varies by state and 
institution type.

Note on Salary Variables:In Spain, the "Complemento de Destino" (Level) for a C1 Auxiliar usually ranges from

14 to 22, while an A2 Ayudante starts at Level 18 to 26. Each level increase represents a mandatory increment in

the monthly paycheck.

4. The Impact of Law 20/2021: Stabilization of Employment

One of the most significant shifts in the last decade is the Ley de Medidas Urgentes para la Reducción de la 

Temporalidad en el Empleo Público (Law 20/2021). This law mandated that public administrations stabilize long-

term temporary positions through two main avenues:

Concurso-Oposición

This is a mixed system. The Oposición phase (exams) counts for approximately 60% of the total score, while the 

Concurso phase (merits such as previous experience and courses) counts for 40%. This model was utilized in the 

Ayuntamiento de Granada call for 5 places of Auxiliar de Bibliotecas.

Concurso de Méritos

For positions that have been occupied continuously by temporary staff since before 2016, a strictly merit-based

selection (Concurso) is applied. In this scenario, no exam is required; candidates are ranked solely on their

professional history and academic achievements.

5. Technical Components of the Library Science Syllabus

To succeed in these examinations, a candidate must master several technical domains. Below is a breakdown of 

the core modules usually found in a high-quality Temario (study guide), such as those provided by the Academia 

Auxiliar de Biblioteca.

A. Administrative Law and Public Governance

Candidates must understand the structure of the Ministerio de Cultura y Deporte and the Biblioteca Nacional 

de España (BNE). Key legislative items include the Ley 16/1985 del Patrimonio Histórico Español and the Ley 

10/2007 de la Lectura, del Libro y de las Bibliotecas.

B. Collection Management

This includes the lifecycle of a book within the library: Selection, Acquisition, Processing, Preservation, and 

Expurgation (Descarte). Detailed knowledge of the depósito legal (legal deposit) system is mandatory.

C. Cataloging and Metadata Standards

The MARC21 formatis the backbone of modern library systems. Candidates must distinguish between different

types of tags:

•  1XX: Main Entry (Author).



•  245: Title Statement.

•  260/264: Publication/Production Information.

•  300: Physical Description.

•  6XX: Subject Access Fields.

6. Practical Implementation: A Study Strategy for Candidates

Success in library exams is not merely about memorization; it requires a strategic approach to information 

management. Following a procedural workflow can increase the probability of success.

Phase 1: Material Acquisition

Investing in a high-quality syllabus is critical. As noted in the source data, a comprehensive Temario for the 

Ministerio de Cultura can cost approximately €180, while university-specific materials (like UCM) might cost 

around €120. These materials should be updated to include the latest RDA (Resource Description and Access)

standards and current administrative laws.

Phase 2: Technical Skill Development

1.  Master the UDC: Practice classifying complex topics using auxiliary tables (place, time, language).

2.  Understand Automation: Familiarize yourself with Integrated Library Systems (ILS) like Koha, AbsysNet, or 

Alma.

3.  Digital Libraries: Study the architecture of digital repositories and the Dublin Core metadata element set.

Phase 3: Simulation and Testing

Reviewing past papers, such as the Examen Auxiliares de Bibliotecas 2017 (conducted in 2018), is essential. 

Analyzing these exams reveals patterns in question frequency—often focusing heavily on the BNE functions and 

the Spanish Library Cooperation (CCB).

7. Troubleshooting Common Examination Pitfalls

Candidates often fail not due to a lack of knowledge, but due to technical errors during the examination. Below is a

matrix of common challenges and their solutions.



Common Error Operational Impact Technical Solution

Misinterpretation of UDC auxiliary 
signs

Incorrect shelf placement in practical 
tests.

Regular practice with the "Table of 
Signs" (+, /, :, ::).

8. Future Trends and Broader Implications

The role of the Library Assistant is evolving from a physical guardian of books to a Digital Information Navigator. 

Recent convocations, such as the 2024 calls for 17 and 6 places in Madrid, increasingly emphasize Open Access 

(OA), Big Data in libraries, and the role of the library as a MakerSpace or community hub. The transition toward 

the Linked Data environment and the BIBFRAMEmodel represents the next technical frontier for which

candidates must be prepared.

As administrations move toward 100% digital processing, the Auxiliar de Biblioteca must also be proficient in 

electronic administration (e-Admin) tools. The integration of the Ley 20/2021has brought a temporary influx of

permanent positions, but the competitive nature of these roles remains high. Mastery of the technical syllabus,

combined with a deep understanding of the legal and economic framework of the Spanish civil service, remains the

only viable path to a stable and rewarding career in the archival and library sciences sector.

In conclusion, whether one is applying for a position at the Junta de Castilla y León, the Ministerio de Cultura, 

or a local Ayuntamiento, the requirement for technical precision, bibliographic accuracy, and administrative 

knowledge is universal. The data indicates a steady demand for these roles, provided that candidates can navigate 

the complexities of the OPE (Oferta de Empleo Público)cycles and the rigorous testing standards of the 21st-

century library environment.
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