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Micro-teaching represents one of the most significant innovations in teacher education, serving as a high-fidelity 

laboratory technique designed to simplify the complexities of the regular teaching-learning process. In the context 

of the B.Ed (Bachelor of Education) curriculum, particularly within the frameworks provided by institutions like the 

University of Kashmirand various national education boards, micro-teaching is an indispensable phase of

teacher training. It provides a controlled environment where trainee teachers can master specific teaching skills

before transitioning to the macro-teaching environment of a real classroom.

The Theoretical Framework of Micro-Teaching

Micro-teaching was pioneered by Dwight W. Allen and his colleagues at Stanford University in 1963. The core 

philosophy is based on the concept of "scaled-down teaching."By reducing the class size to 5–10 students, the

lesson duration to 5–10 minutes, and the content to a single concept, the trainee can focus exclusively on

perfecting one specific teaching skill at a time.

From a psychological perspective, micro-teaching is rooted in Operant Conditioning and the Social Learning 

Theory. It utilizes the principle of immediate feedback to reinforce positive teaching behaviors and correct

pedagogical errors in real-time. This iterative process ensures that the teacher trainee develops a high level of self-

efficacy and technical competence.

The Micro-Teaching Cycle: A Technical Breakdown

The standard micro-teaching cycle follows a rigorous six-step procedure. Each step is timed precisely to maximize

efficiency and learning outcomes. For students pursuing their B.Ed in Kashmir or elsewhere, adhering to this cycle

is mandatory for successful internal assessment.

1. The Planning Phase (Skill Selection)

The trainee teacher selects a specific teaching skill (e.g., the Skill of Questioning) and chooses a small topic from 

their subject area (Science, Mathematics, Social Studies, or Languages). A Micro-Lesson Planis then drafted,

focusing strictly on the components of that specific skill.

2. The Teaching Phase (Execution)

The trainee delivers the lesson to a small group of peers acting as students. This session usually lasts 6 minutes.

During this time, a supervisor or a peer observer records the performance using an observation schedule or video

recording equipment.

3. The Feedback Phase (Critical Analysis)

This 6-minutesession involves the supervisor providing constructive criticism. Feedback is focused on the mastery

of the specific skill components rather than the subject matter. The objective is to highlight what was done correctly

and what requires refinement.

4. The Re-Planning Phase (Correction)



Incorporating the feedback received, the trainee teacher spends 12 minutesrevising the lesson plan. This is the

longest phase of the cycle, as it requires deep reflection and structural changes to the pedagogical approach.

5. The Re-Teaching Phase (Validation)

The trainee teaches the revised lesson to a different group of 5–10 students for another 6 minutes. This phase

serves to demonstrate the trainee's ability to implement feedback and improve their execution.

6. The Re-Feedback Phase (Final Evaluation)

A final 6-minutefeedback session is conducted to assess the improvement between the first and second teaching

sessions. If the skill is mastered, the trainee moves to a new skill; if not, the cycle repeats.

Core Pedagogical Skills in B.Ed Micro-Teaching

The effectiveness of a B.Ed Micro-Teaching Lesson Plan is measured by the successful integration of various 

teaching skills. Below are the primary skills emphasized in modern teaching curricula, including the Vinod 304 

Lesson Plan Notebook standards often utilized in the Kashmir region.

Skill of Set Induction

This skill involves the preliminary activities a teacher performs to prepare the students' minds for the lesson. It 

includes attention-gaining, linkage with previous knowledge, and motivation. A successful set induction

ensures that the transition into the main topic is seamless and engaging.

Skill of Explaining

Explaining is the art of creating a clear understanding of a concept, principle, or law. It involves the use of 

explaining links (conjunctions like 'therefore', 'because', 'as a result'), avoiding irrelevant statements, and ensuring 

continuity in thought. Teachers must master the balance between verbal explanation and visual aids.

Skill of Stimulus Variation

Human attention spans are limited. To maintain student engagement, teachers must employ stimulus variation. This

includes:

•  Body Movements: Purposeful movement within the classroom.

•  Gestures: Use of hands, head, and facial expressions to emphasize points.

•  Change in Speech Pattern: Varying pitch, tone, and volume.

•  Sensory Shifting: Moving from auditory (explaining) to visual (pointing at a diagram).

Skill of Reinforcement

Reinforcement is used to increase student participation. It is categorized into:

•  Positive Verbal Reinforcement: Phrases like "Good," "Excellent," or "Correct."

•  Positive Non-Verbal Reinforcement: Nodding, smiling, or writing the student's answer on the board.

•  Negative Reinforcement: Used sparingly to discourage incorrect behavior without dampening the student's 

spirit.

Comparison: Micro-Teaching vs. Macro-Teaching

Understanding the distinction between these two modalities is crucial for B.Ed students. While micro-teaching is a

training tool, macro-teaching is the professional application in a real-world setting.



Feature Micro-Teaching (Training Phase) Macro-Teaching (Internship Phase)

Class Size Small (5–10 students) Large (30–50 students)

Time Duration Short (5–10 minutes) Long (35–45 minutes)

Content Scope Single Concept/Skill Full Lesson/Unit

Feedback Immediate and Precise Delayed or General

Environment Simulated/Laboratory Real Classroom

Primary Goal Skill Acquisition Knowledge Transfer & Management

Technical Structure of a Micro-Lesson Plan (Science Example)

When creating a lesson plan for subjects like Science (e.g., "Metals and Non-metals"), the structure must be highly 

analytical. Below is a technical template for a lesson plan focused on the Skill of Probing Questions.

Lesson Plan Metadata

•  Subject: Science

•  Topic: Physical Properties of Metals

•  Class: 8th Grade

•  Time: 6 Minutes

•  Skill: Probing Questions

Procedure Table



Teacher Activity Expected Student Response Skill Component Used

"What happens when you hit a piece 
of iron with a hammer?"

"It flattens out." Prompting

"Why does it flatten instead of 
breaking like glass?"

"Because it is strong?" Seeking Further Elucidation

"What is the scientific term for this 
property?"

"Malleability." Refocusing

"Can you name another metal that 
shows this property?"

"Aluminum or Gold." Increasing Critical Awareness

The Kashmir B.Ed Curriculum: Syllabus and Internship Notes

The University of Kashmir and its affiliated colleges follow a specific syllabus for the 2-year B.Ed program. The 

micro-teaching component is typically introduced in the first or second semester as part of the "Teaching 

Practice" module. Student teachers are required to maintain a Micro-Teaching Notebook, such as the widely used 

Vinod 304 Lesson Plan Notebook.

In this curriculum, the emphasis is placed on Integrated Lesson Planning, where trainees eventually learn to

combine multiple micro-skills into a cohesive whole. The syllabus explicitly mentions the requirement for a specific

number of micro-lessons (usually 5–10) across different subjects before students are allowed to enter local schools

for their internship programs.

Common Pitfalls and Troubleshooting in Micro-Teaching

Trainee teachers often encounter technical hurdles during their micro-teaching sessions. Identifying these early is

key to professional growth.

1. Over-complexity of Content

Problem: Trainees attempt to teach an entire chapter in 6 minutes.Solution:Isolate a single atomic fact or

principle. For example, instead of "The Solar System," focus only on "The Definition of a Planet."

2. Weak Feedback Loops

Problem: Feedback is too vague (e.g., "You did well").Solution:Use a quantitative observation schedule. Assign

numerical scores (1–7) to specific skill components like "Eye Contact" or "Use of Reinforcers."

3. Lack of Pupil Interaction

Problem: The trainee performs a monologue rather than a lesson.Solution: Incorporate the Skill of Questioning.

Ensure at least 30% of the micro-lesson involves student-teacher interaction.

4. Mechanical Execution

Problem: The trainee follows the plan so rigidly that they ignore student cues.Solution: Practice Stimulus 

Variation to respond dynamically to the "students" (peers) in the room.

The Role of Feedback Technology



With the advent of digital tools, micro-teaching has evolved. Video-recorded sessions allow trainees to undergo 

Self-Confrontation. By watching their own performance, trainees can objectively identify distracting mannerisms or

linguistic errors that they were unaware of during the live session. Software-based analysis can even track "Teacher

Talk Time" vs. "Student Talk Time" to ensure a student-centered approach.

Implementing Micro-Teaching in Teacher Training Colleges

For institutions looking to optimize their B.Ed programs, the following technical checklist is recommended for

establishing a micro-teaching lab:

1.  Audio-Visual Setup: High-definition cameras and microphones to capture verbal and non-verbal cues.

2.  Observation Booth: A space for supervisors to observe without being intrusive.

3.  Feedback Software: Digital platforms for peer evaluation and rubric-based scoring.

4.  Resource Library: Access to model micro-lessons (PDFs and videos) for various subjects like Prose, Poetry, 

and Mathematics.

The journey from a trainee to a master educator is a path of continuous refinement. Micro-teaching provides the

technical foundation upon which pedagogical excellence is built. By breaking down the monumental task of

teaching into manageable, skill-based components, B.Ed programs ensure that future teachers enter the classroom

equipped with the precision and confidence necessary to foster a productive learning environment. Whether in the

valleys of Kashmir or in global urban centers, the principles of the micro-teaching cycle remain the gold standard

for teacher professional development.

As the educational landscape shifts toward more interactive and technology-driven models, the core skills of

explanation, reinforcement, and questioning remain timeless. The disciplined practice of micro-teaching ensures

that these skills are not just understood theoretically but are ingrained as professional habits, ultimately maximizing

the impact on student learning outcomes in the macro-classroom.
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